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5. HaykoBo-TexHiYHa po6oTa

Hasga po6oTH (YKp)

PO3BUTOK TOTOBHOCTI [10 aJallTUBHOTO yIIPaBliHHS MeHepKepiB Ta nepcoHany [TAT"3aBop " FOskkabenn"

Hasga po6oTH (aHrJI)

Development of readiness for adaptive management and personnel management of JSC "Zavod" Yuzhkabel "

Pedepar (yKp)

OG'exT mOCIiIXEHHS - PO3BUTOK TOTOBHOCTI [0 aJanTUBHOTO VIIPaBJiHHS MeHemxepiB Ta mepcoHany [IAT "3ABOJ"
IOJKKAEBEJIb". MeTa po60TH TOJSIrae y PO3KPUTTI 0COOIMBOCTEH (POpPMyBaHHS TOTOBHOCTI JO aJalTUBHOIO YIPAaBJiHHS Y
ManOyTHIX MEHEeIPKepiB B X0zl MpodeciiiHOi MiArOTOBKY y BUIIOMY TEXHIYHOMY HaBYaJbHOMY 3aKjafi, MeToAM HOCIHiIKEHHS -
BUKOPUCTAaHHS IHTEPAKTUBHUX METOMiB HaBYaHHA Ta TPEHIHTOBMX TEXHOJIOTiM y HaB4YaJbHO-BUXOBHOMY IIpoueci. Pe3ysibTaTil Ta
ix HOBM3HAa - BHKOPMCTAaHHSI MalCTEp-KJIACIB,30KpeMa aBTOPCbKOrO "Bill afANTHMBHOCTI KepiBHUKa-Jjilepa IO aJalTUBHOI
opraiszauii’ y HaB4YaJbHO-BUXOBHOMY IIpOLieCi 3 METOK (POPMYBaHHSI TOTOBHOCTI [0 aJaNTHMBHOIO YIPAaBJiHHS B IpoLeci
npodeciiiHoi MiAroTOBKY MEHeIKepiB y TeXHiYHOMY Bulli. Pe3ynbraTti HIP me He BrpoBamyKeHi . [IpOrHO3HI NpUNyLeHHS WOA0
PO3BUTKY 006'€eKTa OOCIHAXKEHHSI - MOLIYK ONTHMAaJbHOI TEXHOJOrii (OpMyBaHHS TOTOBHOCTI MEHEIKEpiB OO aJanTUBHOTO

yIPaBJIiHHA
Pedepar (aHrI)

. The object of the research is the development of readiness for adaptive management and personnel management of JSC
"Zavod" YUZHKABEL". Paper objective is revealing the features of formation of readiness for adaptive management of future
managers in the course of training at higher educational institutions, including the use of interactive teaching methods and
training technologies in the educational process.The results and their novelty - the use of master classes, in particular author's
“from the adaptability of leader-leader to adaptivt organization "in the educational process with the purpose of forming
readiness for adaptive management in the process of professional training of managers in technical higher education.The results
of the research work are not yet implemented.Forseeable assumptions about the development of the research object - the
search for optimal technology for the formation of managers' readiness for adaptive management".5481

Inpexc YIK: 159.922; 159.922.6; 159.923, 378.14+159.922;159.922.6;159.923

Koau TemarnuyHux pyopuk HTI: 15.31
6. HaykoBo-TexHiuHa npoaykuis (HTII)

HTII 1

Ha3zBa npoaykuii (yKp): MeToz, BUKOPMCTaHHS iHTEPaKTUBHUX METO/IiB HaBUaHHS Ta TPEHIHTOBUX TE€XHOJIOTIi y HaBYa/IbHO-

BAXOBHOMY IIPOLECI.

Hassa npoaykuii (anrJ): Method of using interactive teaching methods and training technologies in the educational process.
OuikyBaHi pe3yJIbTaTH:

T'anmyss 3actocyBanHs: 72.20

Onuc npozykuii (ykp): [[poBeneHa fiarHocTuka Jifgepcbkux skocrein meHemkepis [TAT "3ABO/] "FOJKKABEJIB" no novatky
TPEHIHra 3 BUKOPUCTaHHAM IHTEPAKTUBHUX METOZIB Ta IHHOBALIMHUX TEXHOJIOTIN 3 METOI0 PO3BUTKY T'OTOBHOCTI [0 aallTUBHOTO

YIIPaBJIiHHS i 110 MOT'0 3aKiHYEHHIO [J151 BAKOPUCTAaHHS JUHAMIYHUX 3MiH 3aMOBHUKOM.
ConianbHO-eKOHOMiIYHa cipsimoBaHicTs HTII:

Cragisa 3aBepmenocti HTII: 3git o HIJKP



Bnposazykennsa HTII: He BnpoBamkeHO
Crpoxku BrnpoBagyKkeHHs: 2018p.

Bupo6uuk npoaykuii: HTY "XI1I"

Cno>kuBavi npoaykuii: [TIAT"3aBox"IOxka6esns"
IepcrneKTHBHI PUHKH: PUHKY YKpaiHu

IIpaBa iHTe/IEeKTyasIbHOI BJIACHOCTI: 3a JOrOBOpaMu

dopmu Ta ymoBHu nepepavi npogykuii: [Ipogax npoaykiii
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