O6J1ikoBa kKapTka HIJIKP

Jep>kaBHuM 061ikoBHil HOMep: 0207U010094
Iep>kaBHuUM peecrpaniiinuii Homep: 0107U005655

Bigkpura

Dara peecrpamnii: 28-12-2007

1. ETaniy BUKOHAHHS

Homep eTtamy: 1

Hassa eramy: Po3po6seHHs1 MeXaHi3MiB TOCUJIEHHSI 3alliKaBJIEHOCTi poOOTOABLIB Y MiiBULIEHH] IPOdeCciiiHOro piBHs epcoHaly

Ta CTUMYJIIOBaHHS NPalliBHUKIB, SIKi MiIBUIIYIOTh CBOIO KBamidikariiio
ITowaToxk eramy: 01-2007
3akinueHHs eramy: 12-2007

Bup, 3BiTHOTO ZOKyMeHTa: [10sICHIOBa/IbHA 3aIIMCKa

2. BukoHaBeupb

Hassa oprasnisanii: HaykoBo-mocigHuil iHcTUTYT npaui i 3aiiHaTocTi HaceseHHs: Minnpaui i HAH Ykpaiau
Kopm, €IPTIOY /IIIH: 02973184

MigmopsaxoBaHicTh: MiHicTepCTBO Npalli Ta coljasbHOol NOJTHKY YKpaiHu

Agppeca: 01030, M. Kuis-30, Bys1. IBana ®panka, 15

Tenedon: 2351362

Inme:

3. BnacHuk peayabtatiB HIJKP (mpoaykirii)

Ha3sBa opramnisamnii: MinicTepcTBo mpari Ta corjjanbHoi nosiTuky YKpaiHu
Kog, €IPIIOY /IIIH: 00013669

Agppeca: 011023, m.KuiB, Bys.Ecninmanagna, 8 /10

IlizgmopsakoBaHicTh: KabiHeT MiHicTpiB

Tenedon: 2262445

E-mail: mtsp@ukrpack.net

4. JI>kepeJia Ta HanpsimMu piHaHCYBaHHA

IligcraBa aJj1s npoBeAeHHs PooiT: 34 - HOroBip (3aMOBJIEHHS) 3 LIEHTPAJIbHUM OPTaHOM BMKOHABYO] BIa1, aKaZieMi€io HayK

(roJ1I0BHMMU PO3MOPSIAHUKAMU OI0IKETHUX KOIITIB Ha TpoBeaeHHs HIIKP)
KIIKBK:

Hanpsm ¢inancyBaHHs:

J>kepesia piHaHCYBaHHS

5. HaykoBo-TexHi4YHa poooTa



Hasga po6oTH (YKp)

Po3pobsieHHsT MexaHi3MiB IOCWJIEHHS 3alliKaBJI€HOCTI pOOOTOAAaBLIB y MiJgBUINEHHI INpodeciiHOro piBHS MEPCOHANy Ta

CTHMYJIIOBAaHHS MTPALiBHUKIB, SIKi MiABUIIYIOTh CBOIO KBasi(ikariiio

Ha3zBa po6oTH (aHrJI)

Development of mechanisms of strengthening of the personal interest of employers is in the increase of professional level of
personnel and stimulation of workers which promote the qualification

Pedepar (yxp)

O6’eKTOM [OCIIIKEHHS € cucTemMa npodeciitHOro HaBYaHHS KafIpiB HA BUPOGHUITBI. [IpeiMeToM NOCHiIKEeHHS € PO3pO6IIeHHS
MEXaHi3MiB MOCHUJIEHHS 3aiHTEPECOBAHOCTI POOOTOHABLIB Yy MiJBUIIEHHI NPOQECIHOrO piBHA MEPCOHANy Ta CTUMYJIIOBAHHI
MpaliBHUKIB, $Ki IMiJBUIIYIOTb CBOK0 KBaliiKalilo.MeTol [OCHiIXEHHS € po3pO6JIEHHS MEXaHi3MiB ITOCUJIEHHS
3aiHTEPECOBAHOCTI POOOTOIABIIB y MigBUILEHHI TPOMECIHHOrO PiBHS NEPCOHAy Ta CTUMYJIIOBAHHS MPALiBHUKIB [0 MiABULICHHS
cBoei KBasiikallii Ha OCHOBi BIOCKOHAJE€HHS CHACTEMU (iHAHCYBaHHS, PO3BUTKY HABYaJbHO-TEXHIUHOi i iHpOpMaLiiiHO-

METOJMYHOI 6a31, PO3POOKM MEXaHi3My rapaHTill 7151 paliBHYUKA K OCOOMCTOCTI i HOCIsl JIIOICBKOrO KarliTaily.
Pedepar (aHrI)

The object of research is the system of professional studies of shots on a production.The subject of research is development of
mechanisms of strengthening of the personal interest of employers in the increase of professional level of personnel and
stimulation of workers which promote the qualification. The purpose of research is development of mechanisms of
strengthening of the personal interest of employers in the increase of professional level of personnel and stimulation of workers
to the in-plant training on the basis of perfection of the system of financing, development of educational-technical and
informatively methodical base, development of mechanism of guarantees for a worker as personality and transmitter of human
capital.

Ingekc YIK: 314.17:331.5; 331.5, 331.544

Kozau temaruunux py6puk HTI: 05.11.71

6. HaykoBo-TexHiyHa npoaykuis (HTII)
7. BiosiorpagiyHuii onuc

5490

8. 3BiTHa JOKyMeHTaNis

KinpKicTs CTOpiHOK B 3BiTi: 19
Moga 3BiTy: YKpaiHCbKa

KinpkicTs ¢aiiiis y 3BiTi: 0

9. 3aKJII0YHI BiLOMOCTi



KepiBHuK opranisamii:
Kip'an Tergana MuxainiBHa
KepiBHHKHU po6OTH:

CaBueHKo B.A.

KepiBHuK Bigainy peectpanii HayKoBoi gisibpHOCTI
YxpIHTEI
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IOpuenko T.A.



