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IlizcraBa a1 MpoBeAeHHs POOiT: 52 - TOTOBIp 3 BiTYM3HIHOIO OpraHisalieio (opranamu Micuesoi pagu, GoHIOM, acoljaliero,
KOHLIEPHOM TOLIO)

KIIKBK:

Hampsm ¢inaHcyBaHHs: 2.2 - IPUKJIATHI JOCIiIXKEHHS i pO3poOKU



J>kepesia piHaHCYBaHHS

JIkepesio ¢piHaHcyBaHHs: 7706 - 6e31J1aTHO ([OTOBIp PO HAYKOBO-TEXHiYHE CMiBPOGITHULITBO, TOIIO)

daxTuynmii 06car dinancyBaHHA 3a 3BiTHHH eTam: 0 THC. TPH.
5. HaykoBo-TexHi4Ha poooTa

HasBa po6oTHu (YKp)

OO6IpyHTYBaHHSI HOLIJIBHUX LUISIXIB MigBUIIEHHS e(eKTUBHOCTI (QYHKUIOHYBAaHHS CUCTEMHU VIIPABIiHHS Kap'epolo

BiliCbKOBOCITY>K00BIiB 36poiiHux Cus YKpainu.

Ha3zBa po6oTH (aHrJI)

Justification of the proper ways for the increase of the efficiency of functioning of the systerm of control for the carrier of
military personnel of Armed Forces Ukraine

Pedepar (yxp)

3BiT po HayKOBO-JOCHIgHY po6oTy: 241 cropinka, 40 Tabmmup, 32 pucyHkH, 35 jitTeparypHux mkepes, 10 momatkiB. O6'exT
JIOCJIIPKEHHS - CCTEMa YIIPaBJliHHS Kap'epoio BifICbKOBOCIYKOO0BIIiB B 36poiiHMX Cuiax YkpaiHu. MeTta po60OTH - JOCIiAKEHHs
epEeKTUBHOCTI CUCTEMU YIIPABJIiHHS Kap'epoIo BilICbKOBOCITY>KOO0BIIiB, sIK OCHOBHU npodecioHaisanii oco6oBoro cknany 36poiHuX
Cun Ykpainu. PesyspTaty HayKOBO-AOCiAHOI po6oTu: 1. PO3risHyTI MUTaHHS peasisallii CUCTeMU KaipOBOi MOJITUKY B 30pOHHUX
cusax MPOBITHUX AepskaB CBiTY Ta KpaiH-wieHiB HATO. 2. [IpoBeseHo aHasi3 [il04oi HOPMATUBHO - IIPAaBOBOi 6a3u B IMUTAHHSX
MOPSIZIKY IIPOXO/PKEHHS BifICBKOBOI CIIy>KOM BilICBKOBOCIY>KO0BIsIMU 36poiiHux Cui YKpaiHH, 10BeJeHO HEeOOXiAHICTh BHECEHHS
3MiH 0 HOpPMAaTUBHO-TIPABOBUX JOKYMEHTIB, SIKi CIIPUSITUMYTb YIIPOBAIKEHHIO HOBITHIX Ta BIOCKOHAJIEHHIO AII0YMX MEXaHI3MiB
peanisauii kagposoi nosyituku y 3C Ykpainu. 3. IIpoBefileHO OGIPYHTYBaHHSI HEOOXiIHOCTI 3ampoOBaZpKeHHs B 36poiiHnx Cuiax
YKpaiHu TICUXOJIOTIYHOTO OOCTEXXEHHS oQilepiB Nepen NpU3HAYEHHsSM iX Ha BuIi nocagu. BusHadeHa posb i Micue
TICMXOJIOTIYHOTO BMBYEHHS Yy BCEOIYHIN OLiHLI IisibHOCTI odilepa. 4. 3anpoONOHOBAHO NMEPCIEKTUBHY CUCTEMY (PYHKLIOHYBaHHS
KaJpOBUX OpraHiB, BMU3HAYEHi LIJISIXA MigBUILEHHSI €QEKTUBHOCTI (QYHKLIOHYBaHHS CHUCTEMHU VIPABIiHHA Kap'epolo
BiliCbKOBOCIY>K00BIiB 36poiiHnx Cuyax YkpaiHu. 5. 3anpornoHOBaHi pekoMeHpjalii mono BHECEHHs 3MiH /10 HOPMAaTHUBHO-
MpaBoBOi 6a3u, sIKi CIIPUSITUMYTh BIIPOBAI)KEHHIO HOBITHIX Ta BOOCKOHAJEHHIO MIiI0YMX MEXaHi3MiB peasisallii kKapoBoi MOJTUKU
Jlep’KaBH, 0COGJIMBO IO CTOCYETHCS MOPSIKY IPOXOIKEHHS BilCbKOBOI CIIy>K6M BiliCbKOBOCTYXO00BISIMUA 36poiiHUX Cuil YKpaiHu.
6. BusHaueHi Ta TPOMOHYIOTbCSA [ BIPOBAIKEHHS [OAATKOBI KpuTepii IOJO OLIHKM BiliICbKOBOCIY>XOOBIIiB, SKi
BUKOPHUCTOBYIOTLC IIif} YaC YTOYHEHHS MOrO PEWTHHIY. 7. 3allpOIIOHOBAHO TUIIOBUI aJrOPUTM YIIPABJIiHHA Kap'epOl0 PSL0BOro,
CEP’KaHTCHKOTO Ta CTAPUIMHCLKOTO CKJIaAy 3arajJlbHOBICBKOBUX CIIEI[iaJIbHOCTENW Ta IIE€PCIIEKTUBHY CUCTEMY Kap'€pHOrO
3pOCTaHHSI CEPKaHTIB i CTapIIVH BilIOBIIHO [I0 yIOCKOHAJIIEHOI CUCTeMU 6araTopiBHeBOI MiAroToBky. 8. Ha mifcrasi BUBYEHHS Ta
y3arajbHEHHsI Pe3yJbTaTiB MJOCIIIKEHHsS! 3alPOIIOHOBAHO HU3KY PEKOMEHJALill W00 CTBOPEHHS e(eKTUBHOI CUCTEMHU
yIpaBiiHHA KaApoBumu npotecamu y 3C YkpaiHu Ta po3pobseHi npono3utiii oo BHECEHHS 3MiH 10 Ieskux 3akoHiB YKpaiHu,
SIKi BM3HAYalOTh MOPSIOK IIPOXOIPKEHHS BiICBKOBOI CIIy>KOM BiICBKOBOCIYKOOBLiB y 30poiiHux Cuyax YkpaiHu. Y HayKoBO-

JIOCIifHI poboTi HociifKeHO e(EeKTUBHICTh (YHKLIOHYBaHHS CHUCTEMH YIIPaBJiHHS Kap'epoio BillCBKOBOCJYXOOBILIB Y

Pedepar (aHrI)

Research Report: 241 pages, 40 tables, 32 figures, 35 references, 10 appendices. The object of study is the career management
system of servicemen in the Armed Forces of Ukraine. The purpose of the work is the study of the effectiveness of the military
career management system as a basis for the professionalization of the personnel of Armed Forces of Ukraine. The results of the
research: 1. The issues of implementation of the personnel policy system in the armed forces of the leading countries of the
world and NATO member states. 2. The analysis of the current regulatory-normative base for the issues of the military service of
the Armed Forces of Ukraine is performed, the necessity of amendments to the regulatory-normative documents which will
facilitate the introduction of the latest and improvement of the existing mechanisms of the personnel policy implementation in
the Armed Forces of Ukraine are justified. 3. The necessity of the introduction of the psychological examination of the officers in
the Armed Forces of Ukraine prior to their appointment to higher positions was justified. The role and place of the psychological



study in the comprehensive evaluation of the officer's activity is defined. 4. The perspective system of functioning of personnel
service is proposed, the ways for increasing the efficiency of functioning of the system of career management of military
personnel of the Armed Forces of Ukraine are defined. 5. Recommendations are proposed for the introduction of the
amendments to the regulatory framework that will facilitate the introduction of the newest and improving the current
mechanisms of implementation of the personnel policy of the state, especially those concerning the procedure of military
service of the Ukrainian Armed Forces. 6. Additional criteria for the assessment of servicemen, which can used to refine their
rating, have been identified and proposed for implementation. 7. A typical algorithm of the career management for the sergeant
and sergeant-major level personnel of general military specialties and a promising career system of sergeants and sergeants-
majors in accordance with the advanced system of multilevel training are proposed. 8. On the basis of the study and
generalization of the research results, a number of recommendations were proposed for the development of an effective system
of personnel management in the Armed Forces of Ukraine and suggestions were listed for the amendments to some Laws of
Ukraine, which regulate the procedure of military service in the Armed Forces of Ukraine. The research investigates the
effectiveness of the military career management system in the Armed Forces of Ukraine and offers suggestions for improving its
effectiveness.54815481

Inpexc YIK: 355.24 /.27, 355.255

Kozu temarnynux pyopuk HTI: 78.19.05.05
6. HaykoBo-TexHiyHa npoaykuis (HTII)

HTII 1

Haspa npoaykuii (ykp): [Ipono3uii 10 METOOUYHMX PEKOMEHIALLIN 00 NOPSAKY PO3POOKU (YyTOUHEHHSI) Ta BUKOPUCTAHHS
TUIOBUX aJITOPUTMIB yIIPaBIiHHS Kap'epoIo BilCbKOBOCIIYKOOBLIIB Ta IPOMO3HULii 10710 BHECEHHS 3MiH [I0 [IesSIKUX 3aKOHiB

YKpaiHy, siKi BU3HAYaAIOTh NOPSOK IPOXOIKEHHS BiliCbKOBOI CJIY>KOU BillCbKOBOCIYX60BLiB y 36poiiHnx Cusax YKpaiHu.

Hassa npoaykuii (aurJi): Proposals for methodological recommendations on the procedure for the development (clarification)
and application of standard algorithms for managing career of a military personnel and proposals for amending certain laws of
Ukraine that determine the procedure for military service of the Armed Forces of Ukraine.

OuiKyBaHi pe3yJIbTaTH: METOAUYHA JOKyMEHTallisl
Tanysp 3acrocyBanus: O 84.22

Onuc npozykuii (ykp): Ha ocHOBIi BUBYeHHS Ta y3arajbHEHHs! pe3yJbTaTiB AOCIIIKEHHS 3aIIPOIIOHOBAHO HM3KY PEKOMEHAANIN
II0/10 CTBOPEHHS! €(PEKTUBHOI CHCTEMU YIPaBIiHHS KafpoBumu npouecamu y 3C YKpaiHu Ta po3po6sieHi Ipono3utiii oo
BHECEHHsI 3MiH J10 JIesIKUX 3aKOoHIB YKpaiHy, SKi BUBHA4aIOTh [TOPSIIOK IIPOXOIKEHHSI BilCbKOBOI CJIyKOH BillCbKOBOCJIYKOOBLIIB Y

36poriHux Cusnax YKpainu.
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