O6J1ikoBa kKapTka HIJIKP

Jep>kaBHUH 06J1iKoBHI HOMep: 0212U006737
Jep>kaBHuUMH peecrpaniiinuii Homep: 0111U006858

Bigkpura

Iara peecrpaunii: 25-06-2012

1. ETaniy BUKOHAHHS

Homep eTtamy: 1

Hasga eramny: Po3po6Ka KOMIIJIEKCHOI ITporpaMu (CTaHJAPTy KOPIIOPAaTUBHOI KyJIbTYpU) IIOBEIiHKOBOI i TPYJ0BOi aKTUBHOCTI

po6iTHuKiB BAT "JloHenbko6aras”
IToyaToxk eramy: 04-2011
3akinueHHs etany: 04-2012

Bup, 3BiTHOTO ZOKyMeHTa: OCTaTOYHUH 3BiT

2. BukoHaBeupb

HasBa oprani3sanii: XapKiBCcbKuil HalliOHAJIBHUI YHIBEPCUTET PazioeIeKTPOHIKU
Kom €IPTIOY /IIIH: 02071197

MigmopsaxoBaHicTh: MiHiCTEpCTBO OCBITU i HAyKu YKpaiHu

Appeca: 61166, m. Xapkis, nip. Haykuy, 14

Tenedon: 70-21-397

E-mail: innov@kture.kharkov.ua

3. BnacHuk peayabtatiB HIJKP (mpoaykirii)

Ha3sBa opranisamnii: BAT "JloHenpko6sras”, HAK "Hacdroras" Ykpainu

Kop, €IPIIOY /IITH: 03361075

Appeca: By:. IliBnenHa 1, m. Kpamaropcsk, JJorenpka o61., 34001, Ykpaina
IlizmopsaAKOBaHICTh:

Tenedon: 0626423306

E-mail: office@oblgaz.donetsk.ua

4. JI>kepeJia Ta HanpsimMu piHaHCYBaHHA

IlizcraBa aJj1s npoBeAeHHs POOIT: 52 - OTOBIp 3 BiTYM3HIHOIO OpraHisalieo (opranamu Mmicuesoi pagu, GoHAOM, acoljaliiero,

KOHIIEPHOM TOIIO)
KIIKBK: 2201040

Hanpsm ¢inancyBaHHs: 2.2 - IPUKJIALHI JOCTIIPKEHHS i pO3pOOKU

J>kepesia piHaHCYBaHHS

I>kepeJio iHaHCyBaHHS: 7722 - KOLITU MiAMIPUEMCTB, YCTAaHOB, OpraHi3auiil YKpaiHu



dakTuunmii 06csr dinaHcyBaHHS 3a 3BiTHMHE eTam: 60 THC. IPH.
5. HaykoBo-TexHiYHa po6oTa

Hasga po6oTH (YKp)

Po3po6ka KOMIIJIEKCHOI Iporpamu (CTaHAapTy KOPIOPATUBHOI KYyJIbTypH) MOBEAIHKOBOI i TPyAOBOi aKTUBHOCTI pobiTHUKIB BAT

"TloHeubpKO6Iras"

Hasga po6oTH (aHrJ1)

Working out of the complex program (the standard of corporate culture) behavioural and labor activity of workers of Open
Society "Donetskoblgaz"

Pedepar (yxp)

MeTo10 po60TH € po3pobKa CTaHIAPTY KOPNOPATUBHOI KylbTypu Ha BAT "JloHenbko6srasz” 3 MeTOI0 MiiBUILIEHHS e(eKTUBHOCTI

KOMIIaHii.
Pedepar (anr)
The aim is to develop a standard corporate culture of "Donetskoblgaz" to improve the efficiency of the company.

Inpexc YIK: 620.9:338; 620.9:658; 620.9:338.26; 620.9.001.18, 620.9:338; 620.9:658; 620.9:338.26; 620.9.001.18; 620.9:622.6

Kopu remarnunux pyopux HTI: 44.01.75
6. HaykoBo-TexHiyHa npoaykuis (HTII)

HTII 1

HasBa npoaykuii (ykp): KommiekcHa nporpama (CTaHIapT KOPIIOPAaTUBHOI KyJIbTYPU) IOBEAiHKOBO] i TPyZ0BOi aKTHBHOCTI
pobiTHuKiB BAT "JloHenpko6ras”

Ha3sBa npoaykuii (aurJ): Integrated Programme (standard corporate culture), behavioral and labor activity of workers'
Donetskoblgaz "

OuiKyBaHi pe3yJIbTaTH: METOJAUYHA JOKyMEHTallis
T'anyss 3acrocyBanns: 73.20.2

Onuc npogykuii (ykp): B po60Ti BUKOpHCTaHi METOANYHI XapaKTepUCTUKY CTaHAAPTy KOPIIOPAaTUBHOI (OpraHisauiiiHoi) KyJIpTypu
ITAT "JloHeubKo6Ta3", BUIMCAHI OCHOBHI €Tanu BIIPOBAJ)KEHHSI pe3yJbTaTiB AOCIIIKEeHHs, HaBeeHi ToI0BHI KpuTepii

yIIPaBJIiHHS IEPCOHAIOM

ConiapbHO-eKOHOMIYHA cnipsimoBaHicTh HTII:
Crapgis 3aBepmenocti HTII: 3sit no HIIJKP
Bruposagskenns HTII: BuposamxeHo

Ctpoku BrpoBazsKkeHHs: 2012

Bupo6nuk npoaykuii: XHYPE

CnosxuBayi npoaykuii: BAT "JloHelpko6sras”
IlepcrieKTHBHI pUHKH: ra30BUI PUHOK

ITpaBa iHTeeKTyasIbHOI BJIACHOCTI: 32 JOrOBOpamMu

®opmu Ta ymoBH nepegadi npogykuii: [HBectuii

7. Bi6sriorpagiyHuii onuc



8. 3BiTHa JOKyMeHTaList

KinbKicTh CTOPiHOK B 3BiTi: 120
Mosga 3BiTy: YKpaiHCbKa

KinpkicTs ¢aiisiB y 3BiTi: 1
9. 3aKJII0YHIi BiLOMOCTi

IlepeJiik 0ci6O-BHKOHABIIiB
VYmanenp AHHa €BreHiiBHa

Yypromosa Osbra I'eHHaiiiBHa

KepiBHHK opraHisamii:
CrirmaeHKo Mukosa IBaHoBuY
KepiBHHKH po6OTH:

Kocrin IOpiit IMmutpoBuy

KepiBHUK Bigainy peectpanii HayKoBoi gisibHOCTi

IOpyenko T.A.
YxpIHTEI




