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5. HaykoBo-TexHi4Ha poooTa

HasBa po6oTHu (YKp)

IHHOBaLIMHUI MiAXiz KO YIPaBJIiHHS PO3BUTKOM CUCTEMU NPOQeCiiiHOi BilicbKOBOI OCBiTU
Ha3sBa po6oTH (aHrJI)

Innovative approach to managing the development of the system of professional professional education

Pedepar (yxp)

3BIT Ipo CKJIa[IOBYy YaCTUHY HAyKOBO-[OCJiLHOI po6oTH cKiagaeTscs 3: 209 c., 2 tabm., 13 puc., 1 gox., 94 mxepesn. KIIIOYOBI
CJIOBA: BIVICbKOBA OCBITA, TTPOQECIVHA BIVICbKOBA OCBITA, TALENT MANAGEMENT, BRAIN - BRANDING, PIBHI
BIMICbKOBOI OCBITU, KAIIPOBVI1 MEHEIDKMEHT. MeTta pobotu - mipBumeHHs epeKTUBHOCTI (PYHKIIOHYBaHHSI CHUCTEMU
npodeciiiHoi BilicbkoBOi OCBiTM Ha OCHOBiI mpuHOuniB Talent Management. OG’eKT NOCHiIPKEHHS — cuctema mpodeciiiHoi
BilicbKOBOi OCBiTH B YKpaini. [IpegmeT mocrimkeHHs] — iHHOBaLiHMIA MigXin MO ympasiiHHS cucTeMu NnpodeciiiHoi BiliCbKOBOI
OCBiTH B YKpaiHi. 3aBIaHHS MOCIIIKEHHS: PO3POOUTH alaliTOBAaHUN IO MOTped cructeMu npodeciiiHoi BiliChKOBOI OCBiTH MiAXis
Talent Management; po3poOUTH KOHLIENTyaJbHy MOAEJb YIPABJIHHS CHUCTEMOIO MPOodeciiiHOi BiICPKOBOi OCBiTM Ha OCHOBI
Talent Management; po3po6uru Bizito Talent Management; po3po6uTH MPOMO3ULii OO0 yIOCKOHANIEHHS MOJITUK! BifICbKOBO]
OCBITU Ta TOJITUKM YIIPaBliHHS JIOJCHPKMMHU pecypcamu OCHOBi npuHuumniB Talent Management; po3poOuUTH METONWYHI
pekoMmeHpanii momo BHpoBamkeHHs minxony Talent Management y cuctemy npodeciiiHOI BiliCbKOBOi OCBiTU. MeTtoau
JOCJIIPKEHHS — [IJIs1 PO3B'sI3aHHS [TOCTABJIEHUX JIOCTIIHUIPKUX 3aBlaHb BUKOPHUCTaHa CUCTEMA 3araJlbHOHAyKOBUX i CIeljanbHUX
METOJiB TEOPETUYHOrO Ta EMIIPUYHOTO MOOCHII)KEHHS: HAyKOBe y3arajJbHEHHS, 3arajbHOHAyKOBI METOAM JIOTIYHOrO Ta
MOPIiBHANBHOTO aHaJli3y, CUCTEMHOrO MiAXOAdy, €KCIEepTHa OlliHKa, aHaji3 Ta iHTepIpeTalis OTPUMAHUX TEOPETUYHUX Ta
€MIIIpUYHUX JaHuX. B gKocTi iHpoOpMaUifiHUX [OXepesJ BUKOPUCTOBYBAJIMCh. HOPMATHBHO-TIPABOBI aKTW, SIKi PETYJIOIOTh
BilHOCHHU Y c(epi BiliIcbKOBOI OCBiTU B YKpaiHi, MoHOrpadii, HayKoBi CTaTi y HayKOBUX BiTYM3HSIHUX Ta 3apyODKHUX BHUIAHHSIX
Towo. HaykoBOI0O HOBU3HOIO POOGOTH €: PO3POOJIEHO KOHLIENTYajibHY MOJEJb YIPABIiHHS CUCTEMOIO MPOMECiiHOiI BiliCHKOBO]
ocBiTh Ha ocHOBi Talent Management; po3po6sieno Bizito Talent Management; po3po6si€HO NPONo3ullii MoA0 YOOCKOHATIEHHS

MOJIITUKY BiliCbKOBOI OCBITH Ta IOJIiTUKY YIIPaBJIiHHS JIIOJCbKAMU PeCcypcamu Ha ocHOBi mpuHuMmiB Talent Management.
Pedepar (aHrI)

The report on the component part of the research work consists of: 209 pages, 2 tables, 13 figures, 1 appendix, 94 sources. KEY
WORDS: MILITARY EDUCATION, VOCATIONAL MILITARY EDUCATION, TALENT MANAGEMENT, BRAIN-BRANDING, LEVELS
OF MILITARY EDUCATION, PERSONNEL MANAGEMENT. The purpose of the work is to increase the effectiveness of the system
of professional military education based on the principles of Talent Management. The object of the study is the system of
professional military education in Ukraine. The subject of the research is an innovative approach to the management of the
professional military education system in Ukraine. Objectives of the study: to develop a Talent Management approach adapted to
the needs of the professional military education system; to develop a conceptual model of management of the professional
military education system based on Talent Management; develop a vision of Talent Management; develop proposals for
improving the policy of military education and the policy of human resources management based on the principles of Talent
Management; to develop methodological recommendations for the implementation of the Talent Management approach in the
system of professional military education. Research methods - a system of general scientific and special methods of theoretical
and empirical research was used to solve the research tasks: scientific generalization, general scientific methods of logical and
comparative analysis, systematic approach, expert evaluation, analysis and interpretation of the obtained theoretical and
empirical data. The scientific novelty of the work is: a conceptual model of management of the professional military education
system based on Talent Management was developed; the Vision of Talent Management were developed.

Inpexc YIK: 001.2:[008+37, 355:23
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6. HaykoBo-TexHiyHa npoaykuis (HTII)

HTII 1

HaszBa npoaykuii (ykp): MeTonuyHi pekomeHanii momo BpoBaaxeHHs nigxony Talent Management y cuctemy rpodeciitHoi

BilICBKOBOi OCBIiTU

Hassa npoaykuii (anri): Methodological recommendations for the implementation of the Talent Management approach in the
system of professional military education

OuikyBaHi pe3yybTaTH: HOpMaTUBHI JOKyMEHTH, MeTOINYHI JOKYMEHTHU
T'anyss 3acrocyBaHHs: IpogeciiiHa BilicbkoBa OCBiTa

Onuc npoaykuii (ykp): MeTonuyHi peKoMeHalii BU3Havyae Nopsok Ta etanu peasnizauii nigxony TALENT MANAGEMENT mono
1loro npoBajykeHHs B cUCTeMy NpodeciiiHoi BilicbKOBOI 0CBiTH. MeTOoAMYHI peKoMeHallil nepe6adyaioTh 3aCTOCYBaHHS
MexaHi3MiB BpoBaaxeHHs nigxony TALENT MANAGEMENT y cucremy npodeciitHoi BificbKoBoi ocBiTu. [TocinoBHICTb
3aCTOCYBaHHS MexaHi3MiB BripoBampkeHHs nigxony TALENT MANAGEMENT Bu3Ha4yaeTbcss OCHOBHUMU (PYHKLISIMU YIIPABIiHHS
PO3BUTKOM IpoeciiiHOi BilicbKOBOI OCBITH (IIJIaHYBaHHS, OpraHisallisi, ynpasiiHHsl, 3a0€3e4eHHs], MOTHBallisl, KOHTPOJIb) 3a
piBHsSIMM pearizallii KOMIIOHEHTIB YIIPaBJIiHCHKOI AisyIbHOCTI (agMiHiCcTpaTUBHUIA, PiHAHCOBO-EKOHOMIYHUI, COLlialbHO-
MICUXOJIOTIYHUH, OCOGMCTICHO-OpieHTOBaHUI). MeTOAMYHI peKOMEeHIallii MiCTSITh OCHOBHI BUZIY Ta MOCJIiOBHICTb OLiHKMU

KaJpOBOTO MOTEHILIiajly B CUCTEMI yIIpaBiliHHS TaJlaHTaMU Ha OCHOBI (popMyBaHHS podeciiiHoro nmpodinto odiepa.

ComianbHO-eKOHOMIYHa crpsimoBaHicTs HTII: BpoBamxkeHHs nigxony Talent Management y cucremy rpodeciiiHoi BilicbkoBoi

OCBITH

Crapgis 3aBepmenocti HTII: 3sit no HIIJKP

Bruporamyxkenns HTII: [lepegano 1o JlenapTaMeHTy BiliCbKOBOi OCBiTH i Hayku MOY

Crpoku BupoBamkeHHs: 01.202212.2022

Bupo6HuK npoaykuii: HanlioHanpHUH yHIBEpCUTET 060poHM YKpainu iMeHi IBaHa YepHSIXOBCbKOTO
CnosxuBayi npoaykuii: JlenapraMmeHT BiliCbKOBOI OCBIiTU i HAyKu

IlepcniekTuBHI puHKHU: MiHicTEPCTBO 060pOHU YKpaiHU

IIpaBa inTeseKTyas1bHOI BJIacHOCTI: B YkpaiHi

®opmu Ta yMoBH nepepadi npogykuii: Hapyanus nepcoHany
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