O6J1ikoBa kKapTka HIJIKP

Jep>kaBHuMH 061ikoBHI HOMep: 0225U003395
Jep>kaBHuMH peectpaniiinuii Homep: 0124U004124

Bigkpura

Dara peecrpamnii: 24-06-2025

1. ETaniy BUKOHAHHS

Homep eTtamy: 1

HasBa erany: [HHOBaNilHi MiIX04y 10 BiIHOBJIEHHS! €KOHOMIKM Y IIOBOEHHNIA IIEPIOf
IToyaTok erany: 09-2024

3akinueHus erany: 05-2025

Bup, 3BiTHOTO ZOKyMeHTa: OCTaTOYHUH 3BiT

2. BukoHaBeup

Hassa opranisanii: [lep>kaBHUI BUIIMI HaBYaJIbHUH 3aksiag, "TIprua3oBChKUN [ep>KaBHUN TEXHIYHUH YHIBEPCUTET"
Kog, €IPIIOY /ITIH: 02070812

MigmopsaxoBaHicTh: MiHiCTEepCTBO OCBIiTU i HAyKu YKpaiHu

Appeca: Bys1. YHiBepcuTeTChbKa, 6ya. 7, M. Mapiynoss, JloHenpka o671., 87555, Ykpaina

Tenedon: 380629333416

Tenedon: 380629529924

E-mail: office@pstu.edu

WWW: http: //pstu.edu

3. BnacHuk pesyabstaTtiB HIJKP (mpoayKiiii)

Hassa oprasisanii: [lep>kaBHUI BUIIMY HaBYaJIbHUH 3akiiag, "TIprna3oBChKUN ep>KaBHUN TEXHIYHUH YHIBEPCUTET"
Kopg, €IPIIOY /IITH: 02070812

Appeca: Bys1. YHiBepcuTeTChKa, 6YA. 7, M. Mapiynoss, JloHenpka o671., 87555, Ykpaina

MignmopsaxoBaHicTh: MiHiCTEpCTBO OCBITU i HAyKu YKpaiHu

Tenedon: 380629333416

Tesedon: 380629529924

E-mail: office@pstu.edu

WWW: http: //pstu.edu

4. JI>)kepesia Ta HanpsAMU (piHaHCYBaHHA

IlizcraBa aJis MpoBeAeHHs PooiT: 43 - BacHa iHiLjaTuBa (SKIO po60Ta BUKOHYETHCS 3 BIIACHOI iHilliaTMBY 32 KOIITY BUKOHABIIS

HJIP a60 6e3KOIITOBHO)
KIIKBK:

Hampsim ¢inancyBanHs: 2.1 - pyHIaMeHTasIbHI JOCTIIKEHHS



J>kepesia piHaHCYBaHHS

JIkepesio ¢piHaHcyBaHHs: 7706 - 6e31J1aTHO ([OTOBIp PO HAYKOBO-TEXHiYHE CMiBPOGITHULITBO, TOIIO)

daxruynmii o6car dinancyBanHs 3a 3piTHuH etam: 0.000 TuC. IpH.
5. HaykoBo-TexHi4Ha poooTa

HasBa po6oTHu (YKp)

[HHOBAUiIHI MigX0AK 0 BiIHOBJIEHHS €KOHOMIKM y IIOBOEHHUI TEPiof,

Ha3sBa po6oTH (aHrJI)

Innovative approaches to economic renewal during the war period

Pedepar (yxp)

O6'eKT noCHimKeHHS - MpOIecH BiTHOBJIEHHS €KOHOMIKM YKpaiHM B MOBOEHHUI mepion. Ilpenmer mociimskeHHS — cTparTerii
BIIPOB3/I)KEHHS iHHOBaLIHUX MiAXOAIB Ha MiANPUEMCTBAX YKpaiHU, NEPEUIKOAU Ta MOXJIMBOCTI [0 BilHOBJIEHHSI €KOHOMIKU
YKpainu y NoBoeHHUH nepiof. MeTa po6OTH - HOCIIiIKEHHs! BIUIMBY iHHOBALiMHUX ITiAX0LiB 10 BiIHOBJIEHHS €KOHOMIKM YKpaiHu
y MOBOEHHUI Mepiof, po3pobJeHHsI ONTUMAJIBHUX CTpATeriil [Jsl MiAMPUEMCTB y 1IbOMY KOHTEKCTi. MeTogu MOCIiIKeHHS: Y
MpolLieCi HAYKOBUX JOCJIiIKEHb BUKOPUCTOBYBAIMCh aHAJIITUYHUI Ta CTATUCTUYHUI METOAU O JJIs1 BCEOIYHOrO BUBYEHHS O0'€KTY
JIocimKeHb. IHGopMaNifiHOI OCHOBOIO AOCTIKEHb € 3aKOHO/IaByi Ta HOPMATUBHI aKTH, YTOAY, JaHi MibKHApOOHUX OopraHisari,
Marepianu BIACHUX CIOCTEPEXEHb MiANPUEMCTB Ta OpraHizauiil YKpaiHu, Marepiaiy HaAyKOBUX MEPiOJAVYHUX BUIAHb, iIHTEPHET-
pecypcu. HaykoBa HOBH3HA POOOTH MMOJIATa€e y BCEOGIYHOMY aHasi3i iHHOBaLiiHUX MigXO/iB O MiArOTOBKY KajpiB HA JEP>KaBHUX
MigNPUEMCTBAX B YKpaiHi. 3alpoOIlOHOBAHO IHTErpauild HOBMX TEXHOJIOTM HaBYaHHS, TAKMAX SK BipTyajbHa Ta [OIIOBHEHA
peasibHICTh, 1O MiABUINYIOTh €(PEeKTUBHICTb HABYAJBLHOTO Ipolecy. Po3po6yeHO KOHILENLio afanTauii HaB4yaJbHUX IPOrpam 3
ypaxyBaHHSM IOTPeO PUHKY Mpali 4yepe3 CIiBIpall0 MK MiANpUeMCTBAMU Ta OCBITHIMU yCTaHOBaMU. BBemeHO iHAMKATOP
npodeciiiHOro po3BUTKY [ OLIHKM e(QEeKTUBHOCTI KOYYMHTOBOTO MiAXOAy IO VIPaBiHHS MEPCOHAJIOM, IO [03BOJISIE
CHACTEMAaTU3yBaTU Ta KiJbKiICHO OLIHUTU PiBE€Hb PO3BUTKY NPOMECIMHUX KOMIIETEHTHOCTEN CIiBPOOITHUKIB. 3armpolnoOHOBAaHO
nepexin 4o HOBOI €KOHOMIYHOI MaTpuIli, [0 6a3yeThCsl Ha MPUHLMMNAX IMTU60KO0i TpaHcdopMalii, sKa MOXKe CTaT OCHOBOIO [1Jis
(opmyBaHHS HOBOTO MOPSAKY JE€HHOTO €KOHOMIYHOTO 3DOCTAaHHS Ta BiAHOBJIEHHS B YKpaiHi. BCTaHOBIEHO KPUTUYHY BaXKJIUBICTb
yIIpaBIiHHA €HepProe(eKTUBHICTIO MiANPUEMCTB B YMOBAaX €KOHOMIYHOI HECTabilIbHOCTi, a TaKOXX PO3pO6JEHO peKOMEeHallii

moa0 BIIPOBAPKEHHA CydYaCHUX CTpaTeI‘if/'I €HEPIrOMEHEPKMEHTY.
Pedepar (aHrI)

The object of the study is the processes of the recovery of the economy of Ukraine in the post-war period. The subject of the
study is the strategies for implementing innovative approaches at the enterprises of Ukraine, obstacles and opportunities for the
recovery of the economy of Ukraine in the post-war period. The purpose of the work is to study the impact of innovative
approaches to the recovery of the economy of Ukraine in the post-war period, to develop optimal strategies for enterprises in
this context. Research methods: in the process of scientific research, analytical and statistical methods were used - for a
comprehensive study of the object of research. The information basis of the research is legislative and regulatory acts,
agreements, data from international organizations, materials of own observations of enterprises and organizations of Ukraine,
materials of scientific periodicals, Internet resources. The scientific novelty of the work lies in a comprehensive analysis of
innovative approaches to training personnel at state-owned enterprises in Ukraine. The integration of new learning
technologies, such as virtual and augmented reality, which increase the efficiency of the educational process, is proposed. A
concept for adapting training programs to the needs of the labor market through cooperation between enterprises and
educational institutions has been developed. A professional development indicator has been introduced to assess the
effectiveness of the coaching approach to personnel management, which allows systematizing and quantifying the level of
development of employees' professional competencies. A transition to a new economic matrix based on the principles of deep
transformation has been proposed, which can become the basis for forming a new agenda for economic growth and recovery in
Ukraine. The critical importance of managing the energy efficiency of enterprises in conditions of economic instability has been
established, and recommendation
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6. HaykoBo-TexHiyHa npoayKkuis (HTII)

HTII 1

HaszBa npoaykuii (ykp): [JocigkeHHs BUSBUIIO 3HAYHI IepeBary BUKOPUCTAHHS BipTyabHOI Ta JOMOBHEHOI peasbHOCTI y
nigroToBLi KafpiB, 0 L03BOJISIE€ 3HUKYBATH BUTPATH Ta MiIBUIYBaTH 6e3IeKy ITPaLiBHUKIB, a TaKOX PO3P06JIEHO METOOJIOTII0
OIiHKY iX BIIJIMBY Ha SIKICTh HaBYaHHS. JIOCIIiIsKEHHS MOJieJIel IyasibHOi OCBITH MiATBEPAMIIO iX €(PEKTUBHICTh Ta BasKJIUBY POJIb
MEHTOPCTBA y IpodeciiiHoMy po3BUTKY. CoIliasibHi Ta ICUXOJIOTIYHI aCIIeKTH HaBYaHHs 6YJIM BU3HAHI KDUTUYHO BaSKJIMBUMMU IS
MOTHBALii TPalliBHUKIB i KOPIIOPATHUBHOI KyJIbTypH. 3alIpOIIOHOBAaHA MOZEJb 6€3IE€PEPBHOTO HaBYaHHS, 10 BKJIIOYA€ OHJIANH-
KypCH, MiAITPUMY€E aKTyaJIbHiCTh 3HaHb IIPOTATOM Kap'epu. BBelleHHs iHIMKaTOpa NpO(ECiHOro pO3BUTKY O3BOJISIE OLiHIOBATH
€(pEeKTUBHICTb KOYYMHIOBOTO MiXOLy B yIIpaBJliHHi IepcoHanoM. TeopeTuyHe OOrpyHTYBaHHSI HOBOi EKOHOMIYHOI MOZETi
6a3yeTbCsl Ha IPUHLMIAX IMIMO0KOI TpaHCPOpMallii, 0 MOXKE CTaTH OCHOBOIO [1JIS1 BiHOBJIEHHS €KOHOMIKM YKpaiHU.
BcTaHOBJIEHO BaXKJIMBICTD YIIPABJIiHHS €HEProe(PEKTUBHICTIO MiIMPUEMCTB Y YMOBAaX €KOHOMIYHOI HECTAbiNIbHOCTI, 3
PEKOMEHALIAMY 1010 CYYaCHUX CTPATETiN eHeproMeHePKMEHTY. JlocifyKeHa roTOBHICTb KaPiB [0 3MiH, 10 € BU3HAYaJIbHUM
(pakTOpPOM PO3BUTKY MiANPUEMCTBA, MiJBUIIEHHS HOTO KOHKYPEHTOCIIPOMOXKHOCTI Ta afanTauii o HoBUx yMoB. [Toganbui

JIOCJIIKEHHS IIJIAHYIOThCSL Y HANIPSIMKY OLIIHIOBAHHS PiBHSI TOTOBHOCTI KaIpiB [10 3MiH Ta IJIAXIB ii IiABUIIEHHS.

Hassa npoaykuii (aurui): The study revealed significant advantages of using virtual and augmented reality in personnel training,
which allows to reduce costs and increase employee safety, and a methodology was developed to assess their impact on the
quality of training. The study of dual education models confirmed their effectiveness and the important role of mentoring in
professional development. Social and psychological aspects of training were recognized as critically important for employee
motivation and corporate culture. The proposed model of continuous learning, which includes online courses, maintains the
relevance of knowledge throughout a career. The introduction of a professional development indicator allows assessing the
effectiveness of the coaching approach in personnel management. The theoretical justification of the new economic model is
based on the principles of deep transformation, which can become the basis for the recovery of the Ukrainian economy. The
importance of managing the energy efficiency of enterprises in conditions of economic instability is established, with
recommendations for modern energy management strategies. The readiness of personnel for change, which is a determining
factor in the development of an enterprise, increasing its competitiveness and adaptation to new conditions, is studied. Further
research is planned to assess the level of personnel readiness for change and ways to increase it.

OuikyBaHi pe3ysabTaTH: MeTOH, Teopii
T'anyss 3acrocyBaHHs: 72.20 JJOC/iIPKEHHS Ta €KCIIEPUMEHTAIbHI PO3POOKU

Onuc npoaykuii (yKp): B po60Ti 3a11portoHOBaHO BUKOPUCTaHHS BipTyasibHOI Ta IOMIOBHEHOI peasibHOCTI y MiJrOTOBLi KaJpiB, 10
JIO3BOJINTh 3HIDKYBAaTH BUTPATU Ta MiIBUILLYBAaTH 6G€3IEKy MTpalliBHUKIB. 3alIpONIOHOBAHO BBEJEHHSI iHIMKAaTOPpa NPOECIiiHOTO
PO3BUTKY, 110 JO3BOJISIE OLiHIOBATH €(PEKTUBHICTh KOYYMHIOBOTO IiIX0AY B YIPaBJliHHI epcoHasnoM. [IpoaHani3oBaHO
TOTOBHICTb KaJpiB 10 3MiH, 110 € BU3HaYaJAbHUM (PAKTOPOM PO3BUTKY IIiANPUEMCTBA, MiJBUIIEHHS I10T0
KOHKYPEHTOCIIPOMOXKHOCTI Ta afjanTaii o HOBUX yMOB. JIOCTIiI)KEHO BaKJIMBICTb YIPaBIiHHS €HeproepeKTUBHICTIO
HiANPUEMCTB B YMOBaX €KOHOMIYHOI HECTabi/IbHOCTI, 3 peKOMEHAALIISIMU 1J0JI0 Cy4aCHUX CTpaTerill eHeproMeHeKMEHTY.
Besnvka yacTuHa po3JijiB JOCIiIKEHH [IPUCBSIYEH] caMme TOCIIiIKEHHIO iHHOBALiTHUX MiIX0/iB B yMOBax NIOBOEHHOTO

BiJJHOBJIEHHSI €KOHOMIKM YKpaiHU.
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