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5. HaykoBo-TexHi4Ha poooTa

HasBa po6oTHu (YKp)

MexaHi3MU pO3BUTKY TPYIOBOTO IOTEHIIialy I0CaJOBUX OCi6 MiCII€BOTO CAMOBPSIIyBaHHS

Ha3sBa po6oTH (aHrJI)

Mechanisms of labour potential development of servings in local self-government authorities

Pedepar (yxp)

OO6'eXT [OCTIPKEHHS:: YIPABJiHHS PO3BUTKOM TPYJOBOrO IOTEHIjaJly IOCAOBUX OCi0O MicueBoro caMoBpsiyBaHHs. Meta
JOCJIIPKEHHS: yIOCKOHAJIEHHS MEXaHi3MiB PO3BUTKY TPY[OBOrO IOTEHIlially IOCaJOBUX OCi6 MiClIeBOro CaMOBpsAyBaHHSL.
MeTtonu OOCIHiIXEHHS: JIOTIYHWN, iICTOPUYHMI, aHAJi3, CUHTE3, CTATUCTUYHOIO aHaji3y, MOPiBHSAHb, MozesoBaHHA. OCHOBHI
pe3yspTaTé Ta X HOBM3HA: yrepiie cOPMYJbOBaHI Cyd4aCHi BUMOTM [0 IOCA[OBMX OCi6 MICII€BOro CamOBpsIIyBaHHS Ta
BU3HA4Y€Hi IepCleKTUBM PO3BUTKY IX TPYAOBOrO IOTEHI[jaJly B YyMOBaxX COLIaJdbHO-TIOJNITUYHMX TpaHcdopmMaliil Ta
JeueHTpatizalil Bragy B VYKpaiHi; yJOCKOHaseHO migxonu A0 (GOPMyBaHHS MEXaHi3MiB PO3BUTKY TPYIZOBOTO IOTEHIIialy
M0Ca/IOBUX OCi6 OpraHiB MICII€EBOTO CaMOBPSOYBaHHS IIJISIXOM BM3HAYEHHS METH, 3aBAAHb, NEPesiKy NpodeciiiHO BaKJIMBUX
SIKOCTEM, IHIUKATOPIB pPe3yJIbTaTUBHOCTI OLIHKU Ta iH.; iCTaJyI0 MOAAJBIIOTO PO3BUTKY HANPSIMU MifBUIIEHHS e(PEeKTUBHOCTI Ta
SIKOCTi HaZaHHs NyO6JYHMX MOCIYyr 3 6GOKy MICIEeBMX OpraHiB Bjagu B yMOBax JelleHTpamizauii Bimagu B YkpaiHi. Cdepa

BUKOPUCTaHHA: E€PJKaBHE YIIPABIIiHHS.
Pedepar (aHrI)

Research object: management of labor potential's development of local government officials. Research purpose: improving the
mechanisms of labor potential's development of local government officials. Research methods: logical, historical, analysis,
synthesis, statistical analysis, comparison, modeling. Research results and their novelty: components of leadership in local
government were singled out and demands for the individual manager-leader personality were stated, among which are: social
character of activities, high competence in professional activities in accordance with the organizational profile, organizational
skills, high moral values, emotional and willpower traits, intellectual potential, etc.; approaches to the mechanisms of labor
potential's developing of local government officials by identifying goals, objectives, listing of professionally important qualities,
performance indicators and evaluation, etc; ways to increase the efficiency and quality of public services by local authorities
under decentralization of power in Ukraine were developed; Field of application: Public administration.

Ingekc YIK: 351, 351.83:352.075

Kozu tremaruunux py6opuxk HTI: 82.13
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Hassa npoaykuii (ykp): HaBuasibHUI MOCIGHUK "YTIIpaBiHHS TPYOBUM IIOTEHIiaIOM TOCAIOBUX OCi6 MiclieBOro

CcaMoOBpsIyBaHHA"
Hassa npoaykuii (auru): Study guide "Managing labor potential of local government officials"
OuikyBaHi pe3yJbTaTH: MeTOINYHA JOKyMEHTallis

T'anyss 3acrocyBaHHs: 75.1 - [lep>kaBHe yIIpaBiIiHHS
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3abe3rneyeHHs! MeXaHi3aMiB pO3BUTKY TPYAOBOTrO IOTEHIIialy OCaIOBUX OCib OpraHiB MiCI}€BOTr0 CaMOBPSIIyBaHHS BillIOBIIHO 10

Cy4YaCHUX COLiaJIbHO-TIOJIITUYHUX TpaHChOopMalliit
ComiasibHO-eKOHOMIYHa crpsimoBaHicTs HTII:
Crapgis 3aBepmenocti HTII: 3git no HIIJKP
Brposazskennsa HTII: BipoBazkeHO

CTpoKH BIpoOBaj KeHHs: sucronay 2014 p.
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ynpasJiHHA 11pu IIpesuaeHToBi YKpainu

CnosxuBayi npoaykuii: XapkiBcbka palioHHa paja XapKiBCbKoi 06s1acTi
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